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Dear DEOMI Collaborative Series Attendees,

Welcome to the 2016 Defense Equal Opportunity Management Institute’s (DEOMI) Collaborative
Series (DCS)! This year’s theme is “Enhancing Tomorrow’s Human Relations Challenges: Training,
Research, and Best Practices to Advance Total Force Readiness Today!” Thus, the DCS serves as a forum for
equal opportunity (EO)/equal employment opportunity (EEO) managers, practitioners, military and civilian
leaders, researchers, and policy makers to share training, research, and best practices to advance total force
readiness together.

There are four structured activities at this year’s DCS:

1. EO Trainings, EEO Trainings, and Paper Presentation Sessions: These sessions are
comprised of concurrent EO Trainings, EEO Trainings, and paper presentation sessions
categorized into four main topics: Leadership/Toxic Leadership, Lesbian/Gay/Bisexual/
Transgender (LGBT), Best Practices/Diversity/Inclusion, and the Future of Human Relations
Specialists and Programs. Topics can be broad in nature or related to specific military EO and
EEO training and/or best practices.

2. Poster Sessions: This activity features display presentations that allow for face-to-face
conversation between authors and viewers.

3. Panel Sessions: These sessions are designed to bring all attendees together to discuss a common
topic. This year’s panel sessions are related to the four main topics aforementioned. A Moderator
is employed to lead the panel discussions and assist in defining and clarifying various viewpoints.

4. Technology Demonstrations: These exhibits will provide attendees with a view of the state-of-
the-art technology used in the field today to advance EO and EEO training and best practices.
Technology demonstrations will be provided in the DEOMI Library and in an auditorium.

The DCS is a forum for open discussion and information exchange among attendees and presenters.
However, DEOMI does not necessarily endorse the views presented, nor does DEOMI bear responsibility for
the contents of these presentations. In each case, the views presented are those of the author(s) and do not
necessarily reflect the official views of the Department of Defense (DoD) or any of its agencies unless
otherwise indicated. Each author/presenter bears full responsibility for the content and accuracy of their
work.

We believe this year’s DCS will prove to be successful in allowing EO/EEO practitioners, military
and civilian leaders, researchers, and policy makers to share vital information about DoD programs, guiding
future training, best practices, research, and development initiatives to expand interagency/interdisciplinary
collaboration. Enjoy this year’s Collaborative Series. We hope to meet each of you!

Sincerely,

Jg#sé Bolton, Sr., Ph.D., BCC
ean of Education
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DEOMI COLLABORATIVE SERIES 2016 OVERALL FEEDBACK

1. What was your reason for attending the DEOMI Collaborative Series (DCS)?

2. Have you attended any previous Research Symposium events hosted by DEOMI? Yes No
Please rate your agreement with each of | Strongly | Somewhat| \ . +4 | SOmewhat | Strongly
the following objectives: Agree Agree Disagree | Disagree N/A
1. The DCS fulfilled your reason for o o o) o o o
attending
2. The topics presented were of interest ) ) ) o o) o)
to you
3. The DCS inspired you to conduct o o o) 0O o) o)
more EO/EEOQ research
4. The DCS provided you with best
practices and training that are practical O O O O O O
back in the Field, Fleet, or Wing
Please indicate your overall Very Somewhat | Neutral | Somewhat Very N/A
satisfaction with each of the following: | Satisfied | Satisfied Unsatisfied | Unsatisfied
1. Registration process O O O O O O
2. Venue (DEOMI) O O O O O O
3. Service of DCS staff O O O O O O
4. Sound and visual systems O O O O O O
5. Food and beverages O O O O @) @)
6. Accommodations (e.g., Space Coast o o o o o o
Inn)
7. Keynote speakers O O O O @) @)
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DEOMI COLLABORATIVE SERIES 2016 FEEDBACK

Please rate the extent to which you Strongly | Somewhat Neutral Somewhat | Strongly
agree with the following statements: Agree Agree Disagree | Disagree N/A
1. 1 would recommend attending the o o O o o o
DCS to someone else
2. The DCS content adhered to the o o o O o o

symposium theme

1. What general aspects of the DCS were most valuable to you and why?

2. What general aspects of the DCS were least valuable to you and why?

3. Which specific topic (e.g., Best Practices/Diversity/Inclusion, LGBT, Leadership, and Future of Human

Relations Specialists and Programs) did you find most valuable and why?

4. Which specific topic (e.g., Best Practices/Diversity/Inclusion, LGBT, Leadership, and Future of Human

Relations Specialists and Programs) did you find least valuable and why?

5. Do you have any other ideas or suggestions for how to improve future DCS?

6. What is your current military affiliation (circle one):

Active duty/AGR/FTS

Retired military
GS/Civilian

DoD Contractor
Non-DoD Contractor
Other (Please specify)

@roaoo0 o

Reserve (National Guard/weekend drillers)

THANK YOU FOR YOUR TIME, ATTENDANCE, AND VALUABLE FEEDBACK!

DCS 2016 Overall Feedback




Defense Equal Opportunity
Management Institute
366 Tuskegee Airmen Drive
Patrick Air Force Base, FL. 32925

(321) 494-6208
www.deomi.org




	000 COVER
	001 Proceedings book first page



